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DISABLED EMPLOYEE
REPRESENTATIVE
TASKS AND DUTIES



GENERAL TASKS
AND DUTIES

The disabled employee representative promotes the integration of
persons with a (severe) disability or those of equivalent status into
the university, represents their interests and supports them with
advice and assistance. The representative’s tasks, rights and duties
are essentially defined in the ninth book of the German Social Code
(SGB IX) section 178.

The main tasks of the disabled employee representative are:
— Guaranteeing the fulfillment of the employer’s obligations
pursuant to sections 154, 155 and 164 to 167 SGB IX.

— Promoting the integration

of persons with a (severe) disability or those

of equivalent status into the university.
— Representing the interests

of persons with a (severe) disability or those of equivalent status.
— Offering advice and support

for persons with a (severe) disability or those of equivalent status.

— Supervising respect for laws, regulations, collective agreements and
service agreements that guarantee the protection and promotion of
persons with a (severe) disability or those of equivalent status.

— Receiving suggestions and complaints
and seeking consensual solutions with the employer.

Representative for persons with a (severe) disability
and those of equivalent status

Marc Herzog
Phone: 06221 54-2125
Email:  herzog@uni-heidelberg.de

Sprechzeiten nach telefonischer Vereinbarung oder per E-Mail.

Secretariat

Sarah Haug
Phone: 06221 54-2126
Email:  sbv@uni-heidelberg.de

Address: VoBstraBe 5, 69115 Heidelberg

Deputies

1. Verena Pisot 4. Alexander Vogel

2. Benjamin Scherke 5. Susen Patzold

3. Saskia Mayer 6. Adelheid Bussecker

www.uni-heidelberg.de/schwerbehindertenvertretung
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